I BT 3 WW DI TAGTAWE TS WHIT
(Gender Equality) Wqgua smniwa qto@u

o
£

vk '.'.'\"'!N’i‘




PTBRE FZ AT

>.§W:

Gender Equality 3 foret stret @36 Giifers Sife ar TR 32 Aifes surifen fofe 3w a@ | «fb Fwifes wiw
fBitae fofe @R T I ite B2 St @ Serifen «Ife e v | IeNE vy - ¢ AeaifesE
THIF (F0@ (A TR @FP AT | 2000 AN N0 VAT ACHT ¥ a6 (G2 Sae ersr=@r A SDGs
205¢ T TSR FEF R© FACE SACK /T WS(BMH AT S ANS! | A TS (ART ©-8418 e
World Economic Forum %% Jif¥s fefete @wif*e ‘The Global Gender Gap Report’ (2039) S Ross
385 I T4y AFTATR SRE o8 | AeAfes, Lo, Afes ¢Fa (Top el ¢ Frae azed 4 g3z
FF cefere el fAfoe T4 IR ¢ TRY TS T MIveFCd SRF 53 e [rafbe 2w A4S |
I Are8 U ABE 7 | Mo AT TWGea A0 WS e qdfe AT ¢ WiF Ao et Awet g
@32 Gender responsive S @RT ffsewat weefa | afslt i ¢ Wffe afsdie atFsl/mmRAma &7 s
e IR I T ¢ effewiad wEewE Gender Equality @fsdT Fara =iy efesimemcaa Gender Equality
T3S e fAfire AETm 1T 20 TAGCT o) fTERT 2053 € 39 TG 0d0 It DOS AFAR M-0¢
8 GBCSRD FIFeR (F51F 7-00 S T TR | *RFSte GBCSRD FAFAR (FIOR TR-05/205¢ I FGITT IS
¢ Wi PP S weer G FFe gor e qariBia GRa@E NCTFacTa e CSR T1
A WO AW A T | AN, AT AEAR-05/2059 T WU AILFe AT IS/ FHATR e
TSI & T TR (7 F#I 8 ARG A Mol ifa T4 77 | TG0, ob QR 2033 ST wfiFe
GAGHE AFAR T-0d O VLT T FACAE P AMFEF NI & FFET, FACHCG e, (e
wfela ¢ WefoT A fMiveaad qaz Gender SPTNT GRS @AICT I, A1y, ST FCAI 2 Tepi
4te CSR 7 10T & IRT @ WL AfSHTTIRCT R emiT Fa1 Z0ACR Il G o] R T ofswt
AT | G TILFT @ TGS T S (T PSSR i @ N efsyemres sgfa-ge
200 FIFTE A5 ATl Y T FHET G WRETFS ©A/T0es fefere g eferan oz wT AR, Al
IBRERE

3. FFANRT Gender Equality REwe 53 “4iwetio :
.5, SHRAfET TR T AN FAFS/FAGIRT 72

TITR-GT 2020 IO T L6 ST AITFT Gender Equality Rews RedPTR “/itevaTe S
IFITLE TS A FUPS/FABIF T 8 ST AIZA 2-5, Fo@-3 ¢ foa-2-«q emf*e zga:

BF-Y ¢ SIRIR-GT 0%0 TIFE STl TR T Soe

PR @ (&iSH)) SR 2 S e e (%)
& MR Affers TT (v) 958Y 8353V 8509 3.55%
Rereifte qfafers 1= (9) 5993 o208 Y.LV 8.95%
@RS AAETE e (89) WBFAS II¢EEY >0889¢ 5.29%
et afafess = (5) 590 ©oCY 8039 38.5%%
TG (L) 0@V DVUBOD SodEoY NURCRY/



PTBRE FZ AT

> T@-d @R foa-y ey
@A AW A, FRIE-GT 2039
TAPE @ IR owoIf
[PEFT W 8B @R
qfafEys ALF AR FALF K
AP [FAGET (VA5 &) TS
IR, A GG FAFS/FEET
3.29% |

> o 78w Tl afifee
[ faely AEH TS G
FHTSI/FE (AD8Y &) FAqe
IECA, A (T FATSI/FAGIAT
NUBY- Y/

5G-33 SHART FRIFTAZ T FAFS TR TEANE FIZ
w AEE SR A Tk m s it

> ot e affere wiges W W
F AR FAFS/FER (590 TF) IS
YFETE S [IRFAYCRT g RowAr
Jfifess IJRFTR TR FHFO/FAGRE TR
FRCHTT @ (28.53%) |

> S, @ ATEmAR o A,
SRIE-GF 2030 IFFTT LT wFFifer Fies
TS (G A FAFSI/FAGIET 7RI 9¢ L T
A M @RI AT GCF AEND AL
W I® T (L9350 %) TR FHFSI/FAGIA TS
IECA | FER WerFmiE ifafens T
A FAFSI/FAGRG T A58y &, [ faory
AT (28.8%) |

> L el s e @T T € PP
FAFS/FHRT AT TAGEE 03¢ 8
MUUHOS T R Al IASO/FADEE TS
S9.03% |

AT A TG qE m T Ao ke
ey
i
8353
Vb
85 2aqf ] 540 oo
-
fo-32 DGR T FAACEHR SFA TR
W A ST A T u e i
TSI AT R u Al A @R




PTBRE FZ AT

2.2 T RSy o (Rank) 93 T (507 AT FHFSH/FHHRAT TR

TIIR-G 2029 IIOTE I [feg s/ (Rank) @3k I (SW FI€T FHFS/FAOEE QAT SLHARCT
o@ &-2 MG [ Torgree S0 2T

TF-R @ JIICRA [{foq AT TR FeR=e| 17

By WIS W | ARSS | St TH <90 | ®o-Go | >¢o | FORF ITFS
(%) | o A BET) B B (Employee
Iqe | FqO B GIo) (%) (%) (%) turnover) &
% | (%) (%) T (%)
AT 5.89 SY,05 SY.@O NUR-EY bR | 39.9¢ | 0.4 q.0%
TR
Rerifere 8.00 8.2 NAZ €.qy 055 | 3¢S | by 5.2
[SEECE] $8.90 | Sa.%0 se.8¢ 9.5% okt | Sebd | A5 Sb.08
Iifafers
o Sera | 90.53 54.59 $9.00 5.0 | 23.0¢ | do.5¢ 0.5
T P 38.0¢ | Su5d | 3¢.q4 5.2 D09 | Moy | 5.3 .S
IN-ERE

> SIRIR-G 2030 FFHTE @E W RETa TNma SRz NG 38.0¢% | S ot ifafens Irerg
T @AC WMOTT AR W RGE @ (de.ra%); SwiE Sy et [erifres afdfers
HIFAACEA T (AC TN ALHARC R TR I (8.00%) |

> SRIE-gT 2030 IFOTE TR e AiRkEFe Gender Equality ez Radr sfteivarr @er 3w,
FHCF@ TH R (5.30%) TR ARTE (du.55%) 8 TGISF (3¢.99%) K@ TA FAFS|/FAGNT
SHZNR T @I | &I ©=7 RTERCer (et TR AT QTS AR SNe=iarzer Qe 2= @+ |

> 38 AT SHHIT TR TG T FHFS (WA (5.23%) (G NFH el I2q IT RN FAS/FAGRT
(5.99%) SR T fewteiae T3+ |

> ST GIFAR FAAS Al FANFSI/FAGIAE T e 27 (Employee turnover) Resaue #ifzerfrs =3
@, SRIR-GT 2020 TAFHE KO I AR0R FERZE 0 TR IF Tifesaid, Reifrs e
PRSI AETE T TAWE T NS @ |

2.9, FCFw@ Gender Equality RS essE TR F9< 9% AMeF

> I ST I FHAS N FHES/FAONCT T b AT MO RG T AR |

> e Rl 71 Sexual harassment prevention/awareness policy IR |

> TAT JIF FRGT et FoF vofb AT (5br.0u%) S-S 2029 TSI Gender Equality s
Awareness training @3 SICAGH FCECR; SEARST IqeF @F6 ANF GAR-CETT 020 OIS
Awareness training €3 SIS FC;

> oS AT (€5.03%) T FATSH/FAGRMA TSHWR &) OFH/WASIF B ARy @9 Jrew FECE,

(B I AR NCH:




PTBRE FZ AT

o 3RS FEP e Mg (g BT A 9E a@=el RO 2R Aeaee;
o 187 7T TYT fAie g Fm FHItTR e 9 azet efmnde s
o 8fb IRT IYT PR ARy @7 o R TR FETH RIbadi I
o ¢ TiT wir @, SR Sfe o MTF A Fude! AP e oy @9 FoeR [
T[IZ! A FE | T SRS G ©f JroAtd [ 7] 92 F |
> e R 7 T Fee/bRma Torites AR 7a Fieea ey sAfaaey A Fw
TCACR |

3.8. fou-o Wil TR 6 IR Gender Equality J5a SaHNE AKtEm:

QR-GT 2030 TFIFTF [T T FAFS/FA0RE AT (9¢v &F) GEne-rma 032 FIHTT
DI Wb & (3.59%) I CoCACR | RIS, @ IS e Mg g g, e Sp! e e sEEtr A9
TR TSl /SRR TSRS AT FoFTCRA N GENIR-Crma 2033 FAFIHT $oaz i IR |

. SfF efSSiEa Gender Equality fREs< 5% :
0.5, FifT efSSiTme TS T FHFSl/FORITA A2

TIRIR-GA 2030 IS JECT FETS
oelt wiffs efss s$= @fis Gender
Equality o fe@dpme  sRiemacs
wiife efeprrmrz FEe [ IS/
FAERTR G N 5@-8 @ TG
TGN T 2 |

R -
5@-8 BT @l W @, FGHIE-G

030 FIIFTE Wi afedirmrz Fae
(6 TREE W WG Su% i | S,
STy IS WS afevrrm w9 e
AT FAS|/FABIANTT SATATC AR S 3 ¢ |




B RCRE FI2 GG

©.3. WfEE afSHrrrzs RSy 2T (Rank) 932 T S0 A FHFS/FHIRATIR TR

SIIR-GA 2020 TIFTE NfF efedrmre (Ko 4w (Rank) @3k I (ST7 TG FHFS[/FHAGRT DS
SRR @ 2F-0 GF T ST FT FRACR |

QA W | ARES =i BRSO TH <®o I=F vo-¢o >¢o 929 FAZ
%) | wfre (%) | A e | Afwetme | (%) s %) | e
(%) (%) (%) TS 2|
(%)
2¢.Q94 SR 29,09 .0 8.98 9.5 b.58 Q.0
R -
> e afomies Squi-ga 2020 fofes T Readr Ritemar Fee@ 9 FHeel/FA6RET

AR T T R 9o S 8 Te = @ |
> P8 AN AL T FAFS/FAON Qe NI @ T2 IIEN RN AP [/FAGINT NHAZOF T @ |
> @ IS @I o RO AW Seiaze F5 (5¢.99%) |

> SCE, T FAFSIME FORZ IUETE T @ (22.0¢%) |

0.9, FHCF@ Gender Equality Rfvesg wifde afSSiTmg 39 92 *mee:

> e SIS B b MO MO Zio FRFT FEACR;
> froppy fafe «w wizphrE TfSen Ffce (AfSPmT 38 TER 2055 TS S TR 203 1S
PR QA foeT) rere wearer 0sfe s efsdiea Sexual Harassment prevention/ awareness
policy JCaCR;
> 03fb wiffE efedT SEIf-g 2029 TEFCE Gender Equality 93 Awareness training @9 SIS
PR
> e Ffaor o1 TR Feel/FRITE Temres JRded 29 T afednmm fem stz g
SCACR;
> 8% W afed (Wad @TaNg TR @IN FRNGE, AT TSGR TR i @G,
E BRFRGFOR TR FT FINGE g TTRAER ffer «w FRakRE Afeem Fiwe)
TOT® T I A ST FHFSf/FAGINIR TR G FF/AST QT e g &g om
T, S 036 s afedia e
o 5 T afedi T93 fie iy @ w Freee e 39 a7 afede s
o 8 Wffs efenm T Fws! Fx AT fre g @5 Jretee [ 98 97 FEE | o)
SRAITS SIS R0 ©f B R 9% 9= ;s
o ST Wil afeditm oer ¢ wiffs 76 A e g @9 & Fce NE, o o
FeR faafs sfre Reasar 96 |




PTBRE FZ AT

©.8. foa-¢ it T fofes wifdfe efesimiea Gender Equality J50ea SRR Acambar

TIRIR-GF 2030 TIPTE ST afepmmrz T8 FHFe)/F0RE AT (Y080 ) TENR-E™T 20323
FAIFTFT TR © & (0.35%) I (IR | =Sl 1 g @9 g+, affrwe SOt Sites 3 [ve
FATTR AT A FASI/FAGRE AT R IpCA A @ FIPTE ER-TCE™T 2033 TAOET e
I AR |

fog-¢ s Fifre e T afssrraza Gender Equality
TS AGTTA FEARETS AT

BT/ 0 -0k

2089 ye8o

ot ot L 8 ©8 03 55331 W W
—— m—— e

CIE I A T 2 S S | ) I e A | E
TRATT g 5] FATAET  FEADT

8. A sficaro :
STRIE-G 2020 IAFTE @ TS U6 STFilT AT 43R 0eft T afes zre aie IMitfefes Gender

Equality a3 faadi srafeersar famame

F) AT 8 T efSHRPIITR @I o RO TR FHFST/FACAT HLHAZET T TG 38.0¢% 8 3¢.99% |
%) IRF ¢ AT A CHFTTIR FHAS A FAT /TR TR GRS T A o0 R ¢ Teraet
ey T3 |

o) RS e TR -0, ST Qb B 2050 G THF 2fSP @ Ao [T b M 2050 Sifeed
fEaTezay ARAR FOR TR-ob SR 2l Iiw/afT efepta Mopamia goa M v T TFre FaF
fTafs sTe owffe e ¢ W efedi st ez |

) 85 wifdfs efepm rsre Sy i APz swe Fiwsl/ERma TeHme o fie g &% Z#e
FCEM |




PTBRE FZ AT

¢. Wgﬁ. 8

e sy R siwe e [ige iR «F AfRseT 8 Torgre Ieifas |t et it M AR
8 NIEE ST, TS LFR FATol, T wfows!, NiLF SfSoret A1 R Jrm 3K THiEe &1 AT 8
TS fFoe T | TS ATOR Y TR ALSE 8 FAORCE KRG IFPea 7@ | g Ave! [T
ffoe Fa T TAITeN, @ W, T[T FRAwad, [ ey ¢ AT Ton Swiere 9o Ig e I
S | ©TRIY!, TORT AT SeAIBIce e YA WSS HRerew R0 | AT JIE WA «4C© Gender
Equality ¢ T FTORAE S I3 U ¢ i efepmpmzs amif fofes Gender Equality ezs
S ARTEADIEE SHRT SRS @R GR O R AW@Ea *Mewe g e 8 T Aoz
TS PR |




