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mvm‡UB‡bej dvBb¨vÝ wWcvU©‡g›U 

1. f‚wgKv : 
eZ©gvb we‡k¦ eûj Av‡jvwPZ K‡qKwU wel‡qi g‡a¨ Gender Equality GKwU| e¨vsK I Avw_©K cÖwZôvbmg~‡ni Kg©‡ÿ‡Î Ges 

Av_©-mvgvwRK I gvbevwaKvi iÿvi Ab¨Zg ¸iæZ¡c~Y© Dcv`vb Gender Equality| RvwZmsN KZ©„K 2015 mv‡j M„nxZ 

Sustainable Development Goals (SDGs) Gi 17 wUi g‡a¨ Gender Equality 5g Goal. evsjv‡`‡ki †cÖwÿ‡Z 

D³ goal ev jÿ¨gvÎvwU‡K ÔGender Equality AR©b Ges mKj †ÿ‡Î bvix I †g‡q‡`i ÿgZvqbÕ wn‡m‡e D‡jøL Kiv 

n‡q‡Q| Av‡jvP¨ goal Gi Aax‡b †gvU 9wU Uv‡M©‡U bvix Ges †g‡q‡`i cÖwZ me ai‡Yi AmgZv, wns ª̄Zv `~ixKiY, ivR‰bwZK, 

A_©‰bwZK Ges mgv‡Ri mKj †ÿ‡Î wm×všÍ MÖn‡Yi †bZ…Z¡ ’̄vbxq ch©v‡q bvix‡`i c~Y© Ges Kvh©Ki AskMÖnY Ges mgvb my‡hvM 

cÖ`v‡bi wel‡q D‡jøL i‡q‡Q| World Economic Forum KZ…©K we‡k¦ Gender wfwËK ˆelg¨ wel‡q cÖwZeQi ÔThe 

Global Gender Gap Report՚ kxl©K cÖwZ‡e`b cÖKvk Kiv nq| 2022 mv‡j World Economic Forum Gi me©‡kl 

cÖKvwkZ cÖwZ‡e`b Abyhvqx we‡k¦i 146wU ‡`‡ki g‡a¨ evsjv‡`‡ki Ae ’̄vb 71Zg| cÖwZ‡e`b Abyhvqx Kg©‡ÿ‡Î bvix‡`i 

AskMÖn‡Yi my‡hvM m„wó Ges A_©‰bwZK myweav e„w× cvIqvi d‡j GgbUv m¤¢e n‡q‡Q| cÖwZwU e¨vsK I Avw_©K cÖwZôv‡b 

Kg©KZv©/Kg©Pvix‡`i Rb¨ GKwU AbyK~j Kg©cwi‡ek m„wó Kiv I cÖwZôv‡bi me©‡ÿ‡Î Gender Equality cÖwZôv Kivi j‡ÿ¨ 

cÖwZôvbmg~‡ni Gender Equality welqK m~PK ch©v‡jvPbvi wbwgË evsjv‡`k e¨vsK n‡Z h_vµ‡g 01 wW‡m¤̂i 2011 I 

13 Ryb 2013 Zvwi‡L wWIGm mvKz©jvi bs-05 I wRwewmGmAviwW mvKz©jvi †jUvi bs-03 Rvix Kiv n‡q‡Q| D³ wb‡`©kbvi 

Av‡jv‡K †`‡k Kvh©iZ Zdwmwj e¨vsK I Avw_©K cÖwZôvbmg~n KZ©„K `vwLjK…Z Rvbyqvwi-Ryb 2022 lvb¥vwmK weeiYx‡Z DwjøwLZ 

cÖwZôvbmg~‡n Kg©iZ Kg©KZ©v/Kg©Pvix‡`i Gender Equality welqK m~PKmg~‡ni cwieZ©b cixÿ‡Yi Rb¨ ch©v‡jvPbvc~e©K 

mvwe©K Ae ’̄vi cÖwZ‡e`b wb‡¤œœ Dc¯’vcb Kiv n‡jv| 
 

2. e¨vsKmg~‡ni Gender Equality welqK m~PK :  

2.1. Zdwmwj e¨vsKmg~‡n Kg©iZ bvix Kg©KZ©v/Kg©Pvixi msL¨v : 

Rvbyqvwi-Ryb 2022 lvb¥vwm‡K 61wU Zdwmwj e¨vsK KZ…©K †cÖwiZ Gender Equality welqK weeiYxmg~n chv©‡jvPbv‡šÍ 

Zdwmwj e¨vsKmg~‡n Kg©iZ bvix Kg©KZ©v/Kg©Pvix‡`i msL¨v I Zzjbvg~jK Ae ’̄vb QK-1, wPÎ-1 Ges wPÎ-2 Gi gva¨‡g 

Dc¯’vcb Kiv n‡jv : 

 

 

 

 

 

                                                                                                                                                                                                                                  

  

QK-1 :  Rvbyqvwi-Ryb 2022  lvb¥vwm‡K Zdwmwj e¨vsKmg~‡n Kg©iZ Rbej 

 

e¨vs‡Ki aiY 

bvix 

(msL¨v) 

cyiæl 

(msL¨v) 

†gvU 

Kg©KZ©v/Kg©Pvix 

bvix  

Kg©KZ©v/Kg©Pvixi 

nvi (%) 

ivóªxq gvwjKvbvaxb evwYwR¨K e¨vsK (6) 8139 41252 49391 16.48% 

we‡klvwqZ evwYwR¨K e¨vsK (3) 1733 10412 12145 14.27% 

†emiKvix evwYwR¨K e¨vsK (42) 20692 107721 128413 19.21% 

we‡`kx evwYwR¨K e¨vsK (9) 984 2809 3793 25.94% 

‡gvU 31548 162194 193742 16.28% 



 

 

 QK-1 Ges wPÎ-1 ch©v‡jvPbvq

†`Lv hvq †h, Rvbyqvwi-Ryb 202

lvb¥vwm‡K †`‡k Kvh©iZ Zdwmwj 

e¨vs‡Ki g‡a¨ 43wU †emiKvix 

evwYwR¨K e¨vs‡K m‡e©v”P msL¨K bvix 

Kg©KZ©v/Kg©Pvix (20692 Rb) Kg©iZ 

Av‡Qb hv †gvU Kg©KZ©v/Kg©Pvixi

19.21%| 

 

 6wU ivóªxq gvwjKvbvaxb evwYwR¨K 

e¨vs‡K wØZxq m‡e©v”P msL¨K bvix 

Kg©KZ©v/Kg©Pvix (8139 Rb) Kg©iZ 

wQ‡jb hv †gvU Kg©KZ©v/Kg©Pvixi  

16.48%| 

 

 

 

 

 

 9wU we‡`kx evwYwR¨K e¨vs

msL¨K bvix Kg©KZ©v/Kg©Pvix (9

_vK‡jI Ab¨vb¨ e¨vsKmg~‡ni Zzjbvq we

evwYwR¨K e¨vsKmg~‡n bvix Kg©KZ©v/Kg©Pvix

me‡P‡q †ewk (25.94%)| 

 

 Ab¨w`‡K, wPÎ-2 ch©v‡jvPbvq 

Rvbyqvwi-Ryb 2022 lvb¥vwm‡K 61

Kg©iZ †gvU bvix Kg©KZ©v/Kg©Pvix 

hvi g‡a¨ †emiKvix evwYwR¨K e¨vs

20692 Rb (66%) bvix Kg©KZ©v/Kg©Pvix

Av‡Qb| ivóªxq gvwjKvbvaxb evwYwR¨K e¨vsKmg~

bvix Kg©KZ©v/Kg©Pvixi msL¨v wQj 

wØZxq m‡e©v”P (26%)|  

 

 

 61wU Zdwmwj e¨vs‡K Kg©iZ 

Kg©KZ©v/Kg©Pvixi msL¨v h_vµ

162194 Rb Ges bvix Kg©KZ©v/Kg©Pvixi 

16.28%| 
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jvPbvq 

2022  

k Kvh©iZ Zdwmwj 

emiKvix 

P msL¨K bvix 

Kg©iZ 

Kg©KZ©v/Kg©Pvixi 

ivóªxq gvwjKvbvaxb evwYwR¨K 

P msL¨K bvix 

Rb) Kg©iZ 

Kg©KZ©v/Kg©Pvixi  

kx evwYwR¨K e¨vs‡K me‡P‡q Kg 

msL¨K bvix Kg©KZ©v/Kg©Pvix (984 Rb) Kg©iZ 

ni Zzjbvq we‡`kx 

Kg©KZ©v/Kg©Pvixi nvi  

jvPbvq †`Lv hvq, 

61wU Zdwmwj e¨vs‡K 

Kg©KZ©v/Kg©Pvix msL¨v 31548 Rb 

emiKvix evwYwR¨K e¨vs‡K m‡e©v”P msL¨K 

Kg©KZ©v/Kg©Pvix Kg©iZ  

ivóªxq gvwjKvbvaxb evwYwR¨K e¨vsKmg~‡n 

bvix Kg©KZ©v/Kg©Pvixi msL¨v wQj 8139 Rb hv 

K Kg©iZ †gvU bvix I cyiæl 

h_vµ‡g 31548 I 

Kg©KZ©v/Kg©Pvixi nvi 

0
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120000 wPÎ-1: Zdwmwj e¨vsKmg~‡n Kg©KZ©vM

ivóªxq gvwjKvbvaxb evwYwR¨K e¨vsK

‡emiKvix evwYwR¨K e¨vsK

66%

3%

wPÎ-2: e¨vsKIqvix bvix Kgx©e

ivóªxq gvwjKvbvaxb evwYwR

we‡klvwqZ evwYwR

mvm‡UB‡bej dvBb¨vÝ wWcvU©‡g›U 

8139

41252

1733
10412

20692

107721

984 2809

bvix cyiæl

n Kg©KZ©vM‡Yi Zzjbvg~jK Ae ’̄vb

we‡klvwqZ evwYwR¨K e¨vsK

we‡`kx evwYwR¨K e¨vsK

26%

5%

3%

vsKIqvix bvix Kgx©e‡ji kZKiv nvi

ivóªxq gvwjKvbvaxb evwYwR¨K e¨vsK

klvwqZ evwYwR¨K e¨vsK
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mvm‡UB‡bej dvBb¨vÝ wWcvU©‡g›U 

2.2. e¨vs‡Ki wewfbœ ch©vq (Rank) Ges eqm †f‡` bvix Kg©KZ©v/Kg©Pvix‡`i AskMÖnY   

Rvbyqvwi-Ryb 2022 lvb¥vwm‡K e¨vs‡Ki wewfbœ ch©v‡q (Rank) Ges eqm †f‡` bvix Kg©KZ©v/Kg©Pvixi Zzjbvg~jK AskMÖn‡Yi 

wPÎ QK-2 gva¨‡g wb‡¤œ Dc ’̄vcb Kiv n‡jv : 
 

QK-2 : e¨vsKmg~‡ni wewfbœ ch©v‡q bvix‡`i AskMÖn‡Yi nvi 

e¨vsK ‡evW© m`m¨ 

(%) 

D”P  

ch©v‡q 

Kg©iZ 

(%) 

ga¨eZx© 

ch©v‡q 

Kg©iZ 

 (%) 

cÖviw¤¢K/m~Pbv 

ch©v‡q 

Kg©iZ 

(%) 

<30 

eQi 

(%) 

30-50 

eQi 

(%) 

>50 

eQi 

(%) 

Kg©ms ’̄vb e`jK…Z 

(Employee 

turnover) 

Kg©KZ©v‡`i g‡a¨ 

bvix Kg©KZ©vi nvi 

ivóªxq 

gvwjKvbvaxb 

10.42 15.30 16.18 16.64 21.76 17.70 10.38 5.44 

we‡klvwqZ 4 7.97 15.11 14.21 19.21 15.02 9.35 31.22 

‡emiKvix 

evwYwR¨K 

14 6.95 15.56 16.90 21.03 15.83 7.25 15.28 

we‡`kx 15.91 21.26 22.33 29.27 44.84 23.08 9.20 26.82 

mKj e¨vsK 13.56 9.55 15.83 16.86 21.50 16.41 8.91 16.99 

 

we‡kølY : 

 Rvbyqvwi-Ryb 2022 lvb¥vwm‡K †evW© m`m¨ wn‡m‡e bvix‡`i AskMÖnY gvÎ 13.56% hv LyeB Kg| Zb¥‡a¨ we‡`kx evwYwR¨K 

e¨vsKmg~‡n bvix †evW© m`‡m¨i AskMÖn‡Yi nvi me‡P‡q †ewk (15.91%); Aciw`‡K Av‡jvP¨ lvb¥vwm‡K we‡klvwqZ 

evwYwR¨K e¨vsKmg~‡ni bvix †evW© m`‡m¨i AskMÖn‡Yi nvi me‡P‡q Kg (4.00%)| 

 

 Rvbyqvwi-Ryb 2022 lvb¥vwm‡K e¨vsKmg~n KZ©„K `vwLjK…Z Gender Equality welqK weeiYx chv©‡jvPbvq †`Lv hvq, 

Kg©‡ÿ‡Î D”P chv©‡qi (9.55%) Zzjbvq ga¨eZx© (15.83%) I cÖviw¤¢K (16.86%) ch©v‡q bvix Kg©KZ©v/Kg©Pvixi 

AskMÖn‡Yi nvi †ewk| cÖvß Z_¨ we‡køl‡Y †`Lv hvq e¨vswKs Lv‡Z bvix‡`i AskMÖnY cÖviw¤¢K ch©v‡q ‡ewk| 

 

 GKB mg‡q Zdwmwj e¨vsKmg~‡n cÂv‡kva© bvix Kg©KZv©‡`i (8.91%) †P‡q Ab~aŸ© wÎk eQi eqmx bvix Kg©KZ©v/Kg©Pvixi 

(21.50%) AskMÖn‡Yi nvi wØ¸‡YiI ‡ekx| 

 

 Zdwmwj e¨vsKmg~‡n Kg©iZ bvix Kg©KZ©v/Kg©Pvixi Kg©ms ’̄vb e`‡ji nvi (Employee turnover) we‡køl‡Y cwijwÿZ 

nq †h, Av‡jvP¨ lvb¥vwm‡K we‡klvwqZ evwYwR¨K e¨vsKmg~‡n bvix‡`i Kg©ms¯’vb e`‡ji nvi ivóªxq gvwjKvbvaxb, we‡`kx, 

‡emiKvix evwYwR¨K e¨vs‡Ki bvix‡`i Zzjbvq †ekx|  

2.3. Kg©‡ÿ‡Î Gender Equality wbwðZK‡í e¨vsKmg~n KZ©„K M„nxZ c`‡ÿc   
 

 61wU Zdwmwj e¨vs‡K Kg©iZ bvix Kg©KZ©v/Kg©Pvix‡`i Rb¨ 6 gv‡mi gvZ…Z¡Kvjxb QzwU Kvh©Ki i‡q‡Q| 

 61wU Zdwmwj e¨vs‡Ki Sexual harassment prevention/awareness policy i‡q‡Q| 

 47wU Zdwmwj e¨vsK Gender Equality welqK Awareness training Av‡qvRb K‡i‡Q| 

 32wU Zdwmwj e¨vsK Zv‡`i Kg©iZ Kg©KZ©v/Kg©Pvix‡`i Rb¨ wkï w`evhZœ †K›`ª ’̄vcb K‡i‡Q|  

 wbw`©ó Kg©N›Uvi ci bvix Kg©KZv©/Kg©Pvix‡`i hvZvqv‡Zi myweav‡_© 31wU e¨vs‡Ki wbR¯̂ cwienb myweav i‡q‡Q| 



 

 

 

 

2.4. wPÎ-3 Abyhvqx lvb¥vwmK wfwËK e¨vsKmg~

 

Rvbyqvwi-Ryb 2022 lvb¥vwm‡K e¨vsKmg~‡

Zzjbvq 1407 Rb (4.67%) e„w× †c‡q‡

hvZvqv‡Zi myweav m~PKmg~‡ni gvb RyjvB

Gender Equality welqK Awareness training

 

   3. Avw_©K cÖwZôvbmg~‡ni Gender Equality

   3.1. Avw_©K cÖwZôvbmg~‡n Kg©iZ bvix Kg©KZ©v/Kg©Pwix
 

Rvbyqvwi-Ryb 2022 lvb¥vwm‡K evsjv‡`‡

34wU Avw_©K cÖwZôvb KZ©„K †cÖwiZ

Equality welqK weeiYxmg~n chv©‡jvPbv

cÖwZôvbmg~‡n Kg©iZ bvix Kg©KZ©v/Kg©Pvix

Zzjbvg~jK Ae ’̄vb wPÎ-4 Gi gva¨‡g Dc¯

nj| 
 

we‡kølY : 

wPÎ-4 ch©v‡jvPbvq †`Lv hvq †h, Rvbyqvwi

lvb¥vwm‡K Avw_©K cÖwZôvbmg~‡n Kg©iZ 

g‡a¨ gvÎ 16% bvix| A_©vr Av‡jvP¨ lvb¥vwm

Avw_©K cÖwZôvbmg~‡n bvix I 

Kg©KZ©v/Kg©Pvix‡`i AbycvZ wQj cÖvq 1 
 

 

 

 

 

 

Kg©xe‡ji msL¨v gvZ„Z¡Kvjxb QywU

31548

60

30141

60

wPÎ-3: lvb¥vwmK wfwËK e

5 

mvm

lvb¥vwmK wfwËK e¨vsKmg~‡ni Gender Equality mgZv m~P‡Ki Zzjbvg~jK ch©v

‡n bvix Kg©KZ©v/Kg©Pvixi msL¨v (31548 Rb) RyjvB-

‡Q| GQvov wkï w`evhZœ †K›`ª ¯’vcb, wbw`©ó Kg©N›Uvi ci bvix Kg©KZv©/Kg©Pvix

RyjvB-wW‡m¤̂i 2021 lvb¥vwm‡Ki Zzjbvq Rvbyqvwi-Ryb 202

wareness training m~PK n«vm †c‡q‡Q| 

Gender Equality welqK m~PK :  

Kg©KZ©v/Kg©Pwix‡`i msL¨v : 

K evsjv‡`‡k Kvh©iZ 

cÖwiZ Gender 

jvPbv‡šÍ Avw_©K 

n Kg©iZ bvix Kg©KZ©v/Kg©Pvix‡`i 

g Dc ’̄vcb Kiv 

Rvbyqvwi-Ryb 2022 

Z †gvU Rbe‡ji 

jvP¨ lvb¥vwm‡K 

bvix I cyiæl 

 t 5| 

 

gvZ„Z¡Kvjxb QywU wkï  w`evhZœ 
‡K›`ª

cÖwkÿY Kg©m~Px bxwZgvjv Awdm mg

32 47 6130 60 61

3: lvb¥vwmK wfwËK e¨vsKmg~‡ni Gender Equality mgZv m~P‡Ki Zzjbvg~jK ch©v

Rvbyqvwi-Ryb/2022 RyjvB-wW‡m¤^i/2021

1046
16%

cyiæl 
5440
84%

wPÎ-4 : Rvbyqvwi-Ryb 2022 lvb¥vwm
cÖwZôvbmg~‡ni Kg©e‡ji AbycvZ

mvm‡UB‡bej dvBb¨vÝ wWcvU©‡g›U 

 

Ki Zzjbvg~jK ch©v‡jvPbv 

-wW‡m¤̂i 2021 lvb¥vwm‡Ki 

Uvi ci bvix Kg©KZv©/Kg©Pvix‡`i 

2022 lvb¥vwm‡K e„w× †c‡jI 

Awdm mg‡qi ci 
hvZvqvZ myweav

31 30

Ki Zzjbvg~jK ch©v‡jvPbv

bvix
1046
16%

Ryb 2022 lvb¥vwm‡K Avw_©K 
ji AbycvZ
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mvm‡UB‡bej dvBb¨vÝ wWcvU©‡g›U 

3.2. Avw_©K cÖwZôvbmg~‡ni wewfbœ ch©vq (Rank) Ges eqm †f‡` bvix Kg©KZ©v/Kg©Pvix‡`i AskMÖnY 

 

Rvbyqvwi-Ryb 2022 lvb¥vwm‡K Avw_©K cÖwZôvbmg~‡ni wewfbœ ch©v‡q (Rank) Ges eqm †f‡` bvix Kg©KZ©v/Kg©Pvixi 

Zzjbvg~jK AskMÖn‡Yi wPÎ QK-3 Gi gva¨‡g Dc ’̄vcb Kiv n‡q‡Q|  
 

 

 

 

 

we‡kølY : 

 Avw_©K cÖwZôvbmg~‡ni Rvbyqvwi-Ryb 2022  lvb¥vwm‡Ki weeiYx chv©‡jvPbvq Kg©‡ÿ‡Î bvix Kg©KZ©v/Kg©Pvixi AskMÖn‡Yi 

nvi D”P chv©‡qi Zzjbvq cÖviw¤¢K I ga¨eZx© chv©‡q †ewk|  

 GKB mg‡q cÂv‡kva© bvix Kg©KZ©v/Kg©Pvixi (9.61%) Zzjbvq Ab~aŸ© wÎk eQi eqmx bvix Kg©KZ©v/Kg©Pvixi (23.86%) 

AskMÖn‡Yi nvi †ewk Ges †evW© m`m¨ wn‡m‡e bvix‡`i AskMÖnY Kg (15.86%)|  

 

 

 

 

3.3. Kg©‡ÿ‡Î Gender Equality wbwðZK‡í Avw_©K cÖwZôvbmg~n KZ©„K M„nxZ c`‡ÿc   
 

 

 

 

 

 

 Rvbyqvwi-Ryb 2022 lvb¥vwm‡K 34wU Avw_©K cÖwZôv‡bi ‡cÖwiZ cÖwZ‡e`b ch©v‡jvPbvq me¸‡jv Avw_©K cÖwZôv‡bB 6 gv‡mi 

gvZ…Z¡Kvjxb QzwU Kvh©Ki i‡q‡Q| 

 34wU Avw_©K cÖwZôv‡biB Sexual harassment prevention/awareness policy i‡q‡Q| 

 27wU Avw_©K cÖwZôvb Rvbyqvwi-Ryb 2022 lvb¥vwm‡K Gender Equality welqK Awareness training Av‡qvRb 

K‡i‡Q| 

 wbw`©ó Kg©N›Uvi ci bvix Kg©KZv©/Kg©Pvix‡`i hvZvqv‡Zi myweav‡_© 18wU Avw_©K cÖwZôv‡bi wbR¯̂ cwienb myweav i‡q‡Q| 

 evsjv‡`k Bbd«v÷ªvK&Pvi dvBb¨vÝ dvÛ wjwg‡UW Ges evsjv‡`k Bbd«v÷ªvKPvi dvBb¨vÝ dvÛ wjwg‡UW Qvov Ab¨ ‡Kvb 

Avw_©K cÖwZôvb Kg©KZv©/Kg©Pvix‡`i mšÍvb‡`i Rb¨ †Kvb wkï w`evhZœ †K›`ª bvB| 

 

 

 

 

 

 

QK-3 : Avw_©K cÖwZôvbmg~‡ni wewfbœ ch©v‡q bvix‡`i AskMÖn‡Yi nvi 

‡evW© m`m¨ 

(%) 

D”P  

ch©v‡q Kg©iZ 

(%) 

ga¨eZx©  

ch©v‡q 

Kg©iZ (%) 

cÖviw¤¢K/m~Pbv  

ch©v‡q Kg©iZ  

(%) 

<30 eQi 

(%) 

30-50 eQi 

(%) 

>50 eQi 

(%) 

15.86% 8.39% 13.99% 18.40% 23.86% 14.35% 9.61% 



 

 

 

3.4. wPÎ-5 Abyhvqx lvb¥vwmK wfwËK Avw_©K cÖwZôvbmg~
 

Rvbyqvwi-Ryb 2022 lvb¥vwm‡K Avw_©K cÖwZôvb

lvb¥vwm‡Ki Zzjbvq 7 Rb (0.67%) e„w× 

Zzjbvq Rvbyqvwi-Ryb 2022 lvb¥vwm‡K e„

Gender Equality welqK Awareness training

 

4. mvwe©K ch©v‡jvPbv :   

Rvbyqvwi-Ryb 2021 lvb¥vwm‡K †`‡k Kvh©iZ 

Gender Equality welqK weeiYxi chv©
 

K) e¨vsK I Avw_©K cÖwZôvbmg~‡n †evW© m`m¨ wn

13.56% I 15.86%| 

L) e¨vsK I Avw_©K cÖwZôvbmg~‡n Kg©iZ bvix 

chv©‡q ‡ewk|  

M) weAviwcwW mvKz©jvi †jUvi bs-01, ZvwiL 

wWGdAvBGg mvK©yjvi †jUvi bs-06 Abyhvqx cÖwZwU e¨vsK/Avw_©K cÖwZôv

welqwU 61wU Zdwmwj e¨vsK I 34wU Avw_©K cÖwZôvb cwicvjb K

N) 2wU Avw_©K cÖwZôvb e¨ZxZ Ab¨vb¨ Avw_©K cÖwZôvb

’̄vc‡bi †Kvb D‡`¨vM MÖnY K‡iwb| 

                       

                          --------------------------------------------------

bvix Kg©xi msL¨v gvZ„Z¡Kvjxb QywU

1046

34

1039

34

wPÎ-5: lvb¥vwmK wfwËK Avw_©K cÖwZôvbmg~

7 

mvm

lvb¥vwmK wfwËK Avw_©K cÖwZôvbmg~‡ni Gender Equality m~P‡Ki Zzjbvg~jK ch©v

Avw_©K cÖwZôvbmg~‡n bvix Kg©KZ©v/Kg©Pvixi msL¨v (1046 Rb) 

w× †c‡q‡Q| GQvov wkï w`evhZœ †K›`ª m~P‡Ki gvb RyjvB

e„w× †c‡jI wbw`©ó Kg©N›Uvi ci bvix Kg©KZv©/Kg©Pvix‡`

wareness training m~P‡Ki gvb mvgvb¨ n«vm †c‡q‡Q|  

k Kvh©iZ 61wU Zdwmwj e¨vsK Ges 34wU Avw_©K cÖwZôvb n

chv©‡jvPbv wb¤œiƒc : 

evW© m`m¨ wn‡m‡e bvix Kg©KZ©v/Kg©Pvixi AskMÖnY Zzjbvg~jK

n Kg©iZ bvix Kg©KZv©/Kg©Pvix‡`i msL¨v Zzjbvg~jKfv‡e D”P chv©‡

1, ZvwiL 28 gvP© 2013 Ges Avw_©K cÖwZôvb I evRvi wefv‡Mi 

Abyhvqx cÖwZwU e¨vsK/Avw_©K cÖwZôv‡b gvZ…Z¡Kvjxb QzwUi ‡

wU Avw_©K cÖwZôvb cwicvjb K‡i‡Q|  

e¨ZxZ Ab¨vb¨ Avw_©K cÖwZôvbmg~n Zv‡`i Kg©KZv©/Kg©Pvix‡`i mšÍvb‡`

-------------------------------------------------- 

gvZ„Z¡Kvjxb QywU wkï  w`evhZœ 
‡K›`ª

bxwZgvjv Awdm mg‡qi ci 
hvZvqvZ myweav

2 34 181 34 21

5: lvb¥vwmK wfwËK Avw_©K cÖwZôvbmg~‡ni Gender Equality m~P‡Ki Zzjbvg~jK ch©v

Rvbyqvwi-Ryb/2022 RyjvB-wW‡m¤^i/2021

mvm‡UB‡bej dvBb¨vÝ wWcvU©‡g›U 

 

Ki Zzjbvg~jK ch©v‡jvPbv   

Rb) RyjvB-wW‡m¤^i 2021 

RyjvB-wW‡m¤^i 2021 lvb¥vwm‡Ki 

‡`i hvZvqv‡Zi myweav Ges 

wU Avw_©K cÖwZôvb n‡Z cÖvß lvb¥vwmKwfwËK 

AskMÖnY Zzjbvg~jKfv‡e Kg hv h_vµ‡g 

‡qi ‡P‡q cÖviw¤¢K I ga¨eZx© 

Mi 28 RyjvB 2013 Zvwi‡Li 

Z¡Kvjxb QzwUi ‡gqv` 6 gv‡m DbœxZ Kivi 

‡`i Rb¨ wkï w`evhZœ †K›`ª 

cÖwkÿY Kg©m~Px

27 34

Ki Zzjbvg~jK ch©v‡jvPbv




